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                                        Inclusion 
Hampshire Safeguarding Policy 

INTRODUCTION  

Inclusion Hampshire believes that it is the responsibility of all staff to assist in the prevention of 
abuse of all children in their care. Inclusion Hampshire provides an environment that ensures all 
children are safe from potential abuse and will respond to any suspicion of potential abuse in a 
way which respects the dignity of the child and parent/carer. This responsibility is more fully 
explained in the statutory guidance for schools and colleges "Keeping Children Safe in 
Education" (3rd September 2018 including Prevent) and the updated version of Working 
Together to Safeguard Children  (5th July 2018)  

In order to promote the welfare and safety of children, Inclusion Hampshire needs to ensure 
that staff are aware of the following:  

1. The nature of abuse.  

2. The principles of good practice. 

 3. Reporting and recording concerns related to potential or actual abuse and actions to  
be taken.  

4. Safe recruitment and selection of staff.  

Inclusion Hampshire has appointed  Designated Safeguarding Leads Jane Gardner (Pastoral 
Manager), Marie Greenhalgh ( AEP Programme Manager)  and Matthew Atkinson (AEP 
Programme Manager) to be responsible for:  

1. For the implementation of Inclusion Hampshire's Child Protection Policy. 

 2. Ensuring that all staff are made of aware of and follow the policy and are aware of  
the related procedures.  
 

3. Ensuring all staff are made aware of any changes or updates to the statutory  

guidance.  



 

Inclusion Hampshire Safeguarding Policy January 2019 

A copy of the policy will be issued to staff at Induction and available for all staff to access on  
the Inclusion online drive.  

DEFINITIONS  

A Child. A child is deemed to be a person under the age of 18 years. In the context of Inclusion 
Hampshire's staff, students under the age of 18 in work placements, traineeships or employed 
as apprentices will fall into this category.  

1 'Staff' covers Inclusion Hampshire trustees and employees, volunteers, work experience 
learners, trainees and apprentices.  

 
Nature of Abuse. Abuse may be described as:  

'An act, or failure to act, by the person responsible for the care of the child. It may involve  
cruelty, exploitation or neglect'.  

It takes many forms; the National Society for the Prevention of Cruelty to Children (NSPCC) 
provides key definitions as follows:  

1. Physical abuse. Physical abuse may involve hitting, shaking, throwing, poisoning, 
burning or scalding, drowning, suffocating, or otherwise causing physical harm to a 
child. Harm may also be caused when a parent or carer feigns the symptoms of, or 
deliberately causes ill-health to a child who they are looking after.  

2. Emotional abuse. Emotional abuse is the persistent ill treatment of a child such as to cause 
persistent and severe adverse effects on the child's emotional development. It may include 
conveying to children that they are worthless and unloved, inadequate or valued insofar as they 
meet the needs of another person. It may involve causing children frequently to feel frightened 
or in danger, or the exploitation or corruption of children.  

3. Sexual Abuse. Sexual abuse involves forcing or enticing a child or young person to take part 
in sexual activities, whether or not the child is aware of what is happening. The activities may 
involve physical contact, including penetrative (e.g. rape and buggery) or non-penetrative acts. 
They may include non-contact activities, involving children in looking at, or in the production 
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of, pornographic materials or watching sexual activities, or encouraging children to behave in 
sexually inappropriate ways.  

4. Neglect. Neglect is the persistent failure to meet a child's basic physical and/or 
psychological needs. It may involve a parent or carer failing to provide adequate food, shelter 
and clothing, failing to protect a child from physical harm or danger, or the failure to ensure 
access to appropriate medical care or treatment or education. It may also include neglect of, 
or unresponsiveness to, a child's basic emotional needs.  

5. Domestic Abuse. Domestic abuse is any type of controlling, bullying, threatening or violent 
behaviour between people in a relationship. But it isn't just physical violence - domestic abuse 
includes emotional, physical, sexual, financial or psychological abuse. Domestic abuse can 
seriously harm children and young people. Witnessing domestic abuse is child abuse, and 
teenagers can suffer domestic abuse in their relationships.  

6. Child Sexual Exploitation. Child sexual exploitation (CSE) is a type of sexual abuse in which 
children are sexually exploited for money, power or status. Children or young people may be 
tricked into believing they're in a loving, consensual relationship. They might be invited to 
parties and given drugs and alcohol. They may also be groomed online. Some children and 
young people are trafficked into or within the UK for the purpose of sexual exploitation. Sexual 
exploitation can also happen to young people in gangs.  

7. Female Genital Mutilation. Female genital mutilation (FGM) is the partial or total removal of 
external female genitalia for non-medical reasons. It's also known as female circumcision, cutting 
or sunna. Religious, social or cultural reasons are sometimes given for FGM. However, FGM is 
child abuse. It's dangerous and a criminal offence. There are no medical reasons to carry out 
FGM. It doesn't enhance fertility and it doesn't make childbirth safer. It is used to control female 
sexuality and can cause severe and long-lasting damage to physical and emotional health.  

8. Online Abuse. Online abuse is any type of abuse that happens on the web, whether through 
social networks, playing online games or using mobile phones. Children and young people may 
experience cyberbullying, grooming, sexual abuse, sexual exploitation or emotional abuse. 
Children can be at risk of online abuse from people they know, as w from strangers. Online 
abuse may be part of abuse that is taking place in the real world (for example bullying or 
grooming). Or it may be that the abuse only happens online (for example persuading children 
to take part in sexual activity online). Children can feel like there is no escape from online 
abuse - abusers can contact them at any time of the day or night, the abuse can come into safe 
places like their bedrooms, and images and videos can be stored and shared with other people.  
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9. Grooming. Grooming is when someone builds an emotional connection with a child to gain 
their trust for the purposes of sexual abuse or exploitation. Children and young people can be 
groomed online or in the real world, by a stranger or by someone they know - for example a 
family member, friend or professional. Groomers may be male or female. They could be any 
age. Many children and young people don't understand that they have been groomed, or that 
what has happened is abuse.  

10. Bullying and Cyberbullying. Bullying is behaviour that hurts someone else - such as name 
calling, hitting, pushing, spreading rumours, threatening or undermining someone. It can 
happen anywhere - at school, at home or online. It's usually repeated over a long period of time 
and can hurt a child both physically and emotionally. Bullying that happens online, using social 
networks, games and mobile phones, is often called cyberbullying. A child can feel like there's 
no escape because it can happen wherever they are, at any time of day or night.  

11. Child Trafficking. Child trafficking is child abuse. Children are recruited, moved or 
transported and then exploited, forced to work or sold. They are often subject to multiple 
forms of exploitation. Children are trafficked for:  

• child sexual exploitation  
benefit fraud forced marriage domestic servitude such as cleaning, childcare, 
cooking forced labour in factories or agriculture criminal activity such as 
pickpocketing, begging, transporting drugs, working on  
cannabis farms, selling pirated DVDs, bag theft. Many children are trafficked into 

the UK from abroad, but children can also be trafficked from one part of the UK to another.  

12. Harmful Sexual Behaviour. Harmful sexual behaviour includes:  
• using sexually explicit words and phrases  

• inappropriate touching  
using sexual violence or threats  
full penetrative sex with other children or adults. Children and young people who 

develop harmful sexual behaviour harm themselves and others.  
 

Inclusion Hampshire Policy also acknowledges the additional barriers that exist when 
recognising signs of abuse and neglect in young people with SEND and staff are supported in 
this. 
 

 
 
Prevention of Radicalisation.  
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Since 2010, when the Government published the Prevent Strategy, there has been an 
awareness of the specific need to safeguard children, young people and families from violent 
extremism. There have been several occasions both locally and nationally in which extremist 
groups have attempted to radicalise vulnerable children and young people to hold extreme 
views including views justifying political, religious, sexist or racist violence, or to steer them into 
a rigid and narrow ideology that is intolerant of diversity and leaves them vulnerable to future 
radicalisation.  

The current threat from terrorism in the United Kingdom may include the exploitation of 
vulnerable people, to involve them in terrorism or in activity in support of terrorism. The 
normalisation of extreme views may also make children and young people vulnerable to 
future manipulation and exploitation.  

Inclusion Hampshire is clear that this exploitation and radicalisation should be viewed as a 
safeguarding concern.  

The Counter-terrorism and Security Act, 2015 places a duty on authorities (including schools) “to 
have due regard to the need to prevent people from being drawn into terrorism'.  

The staff are made aware of this duty as part of their training in safeguarding. Prevent 
awareness training will be provided as part of the regular safeguarding and child protection 
training. This will include training on how to identify children at risk of being drawn into 
terrorism, to challenge extremist ideas and to know how to refer children for help.  

STATEMENT OF THE PRINCIPLES OF BEST PRACTICE  

Best practice ensures that all children are protected from harm. Such principles will help to 
ensure the promotion of children's health and welfare, including their physical, emotional, 
social and intellectual development. Inclusion Hampshire best practice includes:  

● The safety of children remains a paramount consideration in the planning of all 
activities and programmes.  

● Work with children is planned so that the opportunities for abuse to occur are 
reduced. For example, minimising the occasions where a single adult and lone child are 
working unsupervised or not observed by others.  

● All staff working with children have been vetted for their suitability, subject to an 
enhanced Criminal Records Bureau check (DBS) and received child protection 
training. Children are treated as individuals entitled to dignity and respect.  

● Learners will be made aware that Inclusion Hampshire and in particular Life and Living 



 

Inclusion Hampshire Safeguarding Policy January 2019 

sessions are a safe space in which they can understand and debate controversial 
issues and develop effective ways of resisting pressures by developing  positive 
character traits such as resilience, determination, self-esteem and confidence.  

● Effective partnerships are established with all those involved with children, including 
children's parents/carers, to improve the children's welfare.  

● All Inclusion Hampshire staff are aware of and take responsibility for the need to 
protect children from harm and the measures in place to achieve this.  

● Where there is a conflict of interest between the child and parent, the welfare of the 
child takes priority.  

● Effective and open procedures exist for reporting and responding to accidents, 
complaints or concerns involving children so that they can be dealt with promptly, 
while respecting the dignity and confidentiality of the child and parent.  

● Recruitment practices for all staff appointments ensure that the safety of the children 
who may be in the care of applicants for a post within Inclusion Hampshire is the major 
consideration in assessing their fitness for employment and that all legal requirements 
are fulfilled prior to their engagement. See Para 14 et seq below.  

● 6 monthly organisation training takes place to include statutory child protection 
updates and cover best practice.  
 

REPORTING, PROCEDURES  

Staff shall report all concerns of abuse or child well being, the same working day, to the DSL 
having recorded the following facts of the case as soon as possible:  

- Concern about the young person 
- Details of what has been observed or heard  
- Taking care to use young person's exact words without interpretation 
- Noting context - what was happening at the time and other people involved  

In the event of a disclosure from a young person, staff must explain to the young person 
(preferably before the disclosure is made) that information given that puts the young person, 
or others, at significant risk, will have to be passed on. Re-assure the young person that they 
will continue to be kept informed about who the information is being shared with and what 
action is being taken.  

The DSL, while keeping the Inclusion Hampshire Chief Executive informed will, assess the 
situation and take appropriate immediate action.  

Unless the case warrants immediate intervention by the Police or Children's Services, the DSL 
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will investigate the case and prepare a report/email to Children's Services within 24hrs.  

 
Children's Services would deal with the case thereafter.  

The DSL shall record the following when preparing a report/email to Children's Services:  

1. Name of the child.  

2. Parents'/carers details/the child's address. 

 3. Relevant phone numbers.  

4. What is said to have happened or what was seen.  

5. When it occurred. 

 6. Who else was present. 

 7. What was said by those involved.  

8. What any actual evidence is there to substantiate the complaint e.g. bruising, 
bleeding, changed behaviour  

9. Who has been told about it.  

10. Who was concerned - the perpetrator.  

11. Was the child able to say what happened.  

12. Whether the parents have been advised.  

13. What action was taken.  

CONFIDENTIALITY  

Children and their parents have the right to expect that all staff will deal sensitively and 
sympathetically with their situation. It is important that information remains confidential 
and that only those with a 'need to know' shall be privy to it.  

 

S 

SAFE RECRUITMENT AND EMPLOYMENT PROCEDURES  
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General  

Inclusion Hampshire's recruitment policy stipulates that all staff less work placements will 
have to provide detailed past work history and provide two references, one being their 
previous employer. Individuals are then interviewed and references requested. Only on 
receipt of satisfactory references will a formal offer of employment or placement be made 
(personal and previous employment references will be taken up).  

In the case of work placements the details contained in their referral papers plus an 
individual risk assessment will meet this requirement and ensure only those whose 
background is acceptable are accepted as trainees.  

Working with Children - Vetting and Employment Requirements.  

1) Ensure that all applicants are aware of the fact that the organisation's work is exempt from 
the provision laid down in the Rehabilitation of Offenders Act 1974 and will therefore be 
subject to a DBS check prior to starting work  

2) All applicants less those for apprentice places under 18 years of age are required to have an 
enhanced DBS check through the Disclosure Service – the Government's Criminal Records 
Bureau before commencement of work or placement. They are required to fill out an online 
DBS application and produce evidence as to age and their identity, in accordance with the DBS 
Guidelines. Original birth certificates or passports will be required to verify dates of birth as this 
can be a major risk to evasion from detection. This information is then witnessed by the HR 
Manager and signed as an acknowledgement of information produced.  

3) Refusal to complete or update a DBS application when requested will result in automatic 
withdrawal of offer of employment or placement.  

4) Information received relating to DBS checks and documentation pertaining to any 
child protection issues will be kept confidential and securely locked within Inclusion 
Hampshire's administration offices.  

5) Staff can undergo training and induction while waiting for the checks to clear, but 
cannot undertake any unsupervised face-to-face work until satisfactory checks have 
been received. 

 To be read alongside the Inclusion Hampshire Safer Recruitment Policy 

POLICY IMPLEMENTATION  
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The Chief Executive is responsible for ensuring the implementation of this policy and that 
regular reviews take place.  

The DSL is responsible for ensuring updates pertaining to child protection are passed to the 
Chief Executive to be written into this policy.  

All staff have a responsibility to adhere to this policy and will be made aware of this policy as 
part of their induction, supervision and on-going training.  

Failure for staff to act in line with this policy will result in disciplinary action.  

 


